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HARYANA GOVERNMENT
TECHNICAL EDUCATION DEPARTMENT
NOTIFICATION

The 27th March, 1995

No. ﬂ.m.ﬂ._m__.c...__ﬂ_u_..wn.x_?_..n.m_.n_mx:m_m..lluz
conferred by the Provisg
India, the Governor of Har
for regulating the recruitme
appointed to the Harvana
Technical Field Staff (Group

exercise of the Powers
to article 309 of the Constitution of
Yana herebvy makes the following rules
nt and conditions of service of persons
State Technieal Education Department,
C) Service, namely :--

FART I-GENERAL
Short title.

. 1. These rules, n.am.m be called the Haryama Technical
Education Department, Technical Field Staff (Group C) Service
rules, 1998,

Definitions.

2. In these rules, unless the context otherwise requires,--

= {a) "Board® means the Subordinate Service Selection Board,

| Haryana :

] {(b) "Direct recruitment" mMeans an appoIntment  made
otherwise than by promotion from within the service or
by transfer of an official already in the service of the
Government of India or any State Government -

(¢} "Director' means the Director, Technical Education,
Harvana ;

(d) "Government' means the Haryana Government in the
Administrative Department :

{e} “"Institution” means,~-

n:u:%uam:n::numw;dﬁm?nm by law ir force in the
State of Haryana : or :

1

(ii} anv other institution recomnised by the Gevernment
for the ourpose of these rules ; -

{f) "recognised university" means,—-

s (i) any university incorporated by law in Tndiz : or
F

— . ; —= =T s
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(11) in the case of a degres, diploma or certificats
obtained as a result of an examination held before
the 15th August, 1947, the Punjab, Sind or Dacca
University : or

(1ii) any other university which is daclared by the
Covernment to be a recognised University for the
pPurpose of these rules ;

(g) "recruiting authority" means the
Education, Haryana, Chand igarh;

Director, Technical

(h) "Service' means the Haryana Technical Education Depart-
ment, Technical Field Staff (Group C) Service.

PART II RECRUITMENT TO SERVICE

Number and character of posts.

3, The Service shall comprise the posts shown in Appendix
A to these rulas

Provided that nothing in these rules shall affect the
inherent right of the Government to make additions to, or
reduction in, the number of such posts or to create new posts

with different designations and scales ef pay, elther permanently
or temporarily,

Nationality, domicile and character of candidates appointed to
service.

4. (1) No persons shall he appointed to any post in the
service, unless he is,--

(a) a citizen of India ; or o

. (b) a subject of Nepal, or
{e) a subject of Bhutan ; ar

(d) a Tibetan refugee who came over to India before the 1lst
day of Janvary, 1962, with the intention of permanently
gettling in India: or a rerson of Indian origin who has
migrated from Pakistan, Myanmar, Sri Lanka or any of
the East African countries of Kenya, Uganda, the United
Republic of Tanzania (fermerly Tanganvika and Zanzibaz),

Zambia, Malawi, Zaire and Ethiopia with the intention of
permanently setting in India
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Provided that a persen belonging to any of the cate-
gories (b), (c), (d) or (e) shall be a person in whose

favour a certificate of eligibility has been {ssued by the
Government,

(2) A person in whose case a certificate of eligibility is
necessary may be admitted to an examination or interview
conducted by the Board or any other recruiting authority, but the
offer of appointment may be given only after the necessary
eligibility certificate has been issued to him by the Eovernment.

(3) No person shall be appointed to any post in the
Service by direct recruitment, unless he produces a certificate of
character from the principal, Academic Officer of the university,
college, school or institution last attended, if any, and similar
certificate from two other responsible persons, not being his
relatives, who are wall acquainted with him in his private life

and are unconnected with his university, college, school or
instituticn.

Age.

by direct recruitment who 1is less than
than thirty.- five Years of age, on or

August next préceding the last date of sy
the Board

seventeen years or more
before the first day of
bmission of application to

Provided that 1ipn the case of candidates
Scheduled Castes, Backward Claases, Ex-servicemen and physically

mnsmﬁnnﬂumm w-uuunu.:ﬁ upper age limit shall be such as mawv
be fixed hy Government from time _"_u:am.

Appeinting Authority.

belonging to

m.:ﬂuﬁanamig the posts in the Service shall be made by
the Director,

Qualifications,

No person shall be appointed to any post in-fhe Service
unless he 1g ipn Possession of qualifications and experience .=

specified in column 3 of Appendix ip the case of appointman:
other than by direct recruitment:

Provided that in the case of direct Fecruitment, thae
qualifications regarding experience shall be relaxable to the
extent of 50% at the discretion of the Board or anvy othar

recruiting authority in cage suffician

t number of mandidates belong-
ing tao Scheduled Castes,

Backward Classes, Ex-servicemen and
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physically | i E . , ; s ' 5
Lk ¥ handicapped categories possessing  the {iv) in the ctase of Technician-cum-Operater (Electronics),--

experience are not available to fil] ERRULsie:

up the vacancies reserved for

them, after recording reasons for so doing in writing, {a) by direct recruitment ; or
Cisqual ion:
qualification: (b} by transfer or deputation of an officlal already in
8. N the service of any State Government or the Govern-
* .0 person,-- ment of India

{a) who has entered inte or contracted a marriage with a {v) in the case of Workshop Instructor,--

person having a spouse living, has entered into or

contracted a marriage with a
: ny person, shall be eli
for appointment to any post in the mm.nd.lﬂm ; b

: {a) 20% by promotion from amengst the Electrician

(Senior Scale), Tool Die Maker, Mechanic Grade II,

Providid i ¥ Junior Mechanic  (Electrical), Junler Machanic
anch Hmﬂ._.“_.uhm:._m“_.n the Government may, if satisfied, that : (Mechanical) in the serviee ; and

! 8 permissible under the persomn ] P e
applicable to  such persons and the other .ﬁ.wq...ﬂ Mun_ ”w“__ . B {b) B0% by direct recruitment : or

marriage and there are
any person f other grounds for so doing, exempt . ke
rom the operation of this rule. . (e} by transfer or deputation of an Official already in

= the service of an State Government or the
Wethod e i . b
of cruitment: Government of India

g

7« (1) Recruitment to the service shall be made,-- . B {vi} in the case of Boiler Incharge,--

i)y 1: N ‘
i) in the case of Physical Training Instructor :-- (a} 20% by promotion from amongst the Boiler Attendent ;
4 and

_._m..._ U.w.. direct recruitmen

ent 1 or
__.u_ __.wu.u_ 80% __uq._. direct recruitment ; or
& _“uu._ transfer or nm._mﬂu_.-.ﬂm..nwﬂ_._ of an official mwu.ﬂm.nm_m_ in: '

the service of an
. ¥ State ﬂdr_.n.w_uju t
Government of Tndia : ent or the

| (e} by transfer or deputation of an official already in
the service of any State Government or the
i . Government of India ;

(11} in the case of Physical Training Instructor-cum-Hoste)

m:ﬂmlswnz&mnﬂ.un {vii) in the case of Instrument Repairer,--

{a) 20% by promotion from amongst the Mechanic Grade

fa) by direct recruitment : or
Il or Fitter-cum-Mechanlic ;

b} i

{b} ﬂm wdﬂ:mmm%. or Mmmu:ﬂwﬂo_._ of any official already in
t service o any State G
G overnment or  the

(b) 80% by direct recruitment.; or

{c) by transfer or deputation or an,official already in
the service or any State Government or the Covern-

111} in the case of bi,.rmﬁ..nuﬁl.m_wnﬂumqmu:mu -
: ment of India ;

t2) by direct recruitment : or

(viii) in the case of Mechaniec (Grade=I),=-

- L]

(b} by transfer o deoutation of an
the service of any State
Government of India :

official already in

Government or the () by promotion amongst the Mechanic Grade II ; or
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{p) by direct recruitment i or

in

ar or deputation of an official already n

“ w_...”_u ﬁh.“ﬂm“nw or wa% State Government or the Govern
ment of India i

{ix} in the case of Motor Driver-cum-Mechanie, ==
(a) by direct recruitment : or

1 already in

transfer or deputation of an officia

= W_Hn u“”}__._.nu of any State Government or the
Government of India

{x) in the case of Laberatory Techniclan,--
(a) by direct recruitment i or

ady in

r or deputation of an official alre 8

fe! wﬂ- nh.“w“““- of any State Government or the Govern
ment of India

{xi) in the case of Laboratery Assistant (Fharmacy),==

{a) by direct recruitment | or

in

deputation of an eofficial already B

o MH- _.”H“H“H ”M. !_.____n State Government or the Govern
ment of India 1|

{xil) in the cass of Librarian,==

(a) 50% hy promotion from amenget Library Assistant |
enel -

{h) 50% bv direct resrultmaent § or

ial already in

_ far or deputation of an offie n

e wﬂ- n-u..whup“n af any State Government er the Govern
mant of India

(xiil) in the case of Studle Assistant,==
(a) by direet reerultment i er

dy in

or deputatien of an effieial alrea n

) w_ﬂm ,._“.-..hmm“ of nn.,.u State Covernment or the Gavarn
ment of India |
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{xiv) in the case of Drafteman,--
(2) by direct recruitment : or

(b) by transfer or deputation
the service of anvy State
ment of India -

of an official already in
Government or the Govern-

{%v] in the case of Assistant Draftsman,--

{a} by direct recruitment : or

(b) by transfer or deputation of an official already in
the service of any State Government or the Govern-
ment of Indiaz -

{=vi) in

the case of Technician-cum-Mechanic,-=

{2) by direct recruitment : or

(b) by transfer or deputation of an official already in
the service of any State Government or the Govern—
ment of India ;

{zvii) in the case of Electrician (Senior Scale),--

(a) 25% by promeotion f-m amonst
Electrician ; and

the junior scale

{(b) 75% by direct recruitment : or

{e) by transfer or deputation of an official already in
the - service of any State Governmem: or the
Government of India ;

{xviii) in the case of Tool [MHe Malker,==

{a) by direct recuitment : or 4

(b) by transfer or deputation of an official

the - service of any State
Government of India ;

]

already in
Government or the

{xix) in the case of Mechanis {Grade-11)—

{a) by direct recruitment : or F
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i
—

(b} by transfer or deputation of an official already in
the service of any State GCovernment or the
Government of India :

{xx) in the case of Driver,--

(a) 25% promotion amongst the Group 'D' emplovee
and

(k) 75% by direct recruitment i or
{c) by transfer or deputation of an official already in
the service of any State Government or the
Government of India ;
{xxi) in the case of Junior Mechanic (Electrical),--

(a) by direet recruitment i or

{(b) by transfer or deputation already in the mmﬁi.nm of
any State Government or the Government of India :

(xxil) in the case of Junior Mechanic (Mechanical),--
(a) by direct recruitment : or

(b} by transfer or deputation of an official already
in the  service of any State Government or the
Government of India ;

(xxiii) in the case of Carpenter-cum-Pattern Maker,--
(a) by direct recruitment : or
(b) by transfer or deputation of an official already in

the service of any State Government or the
Government of India :

(xxiv) in the case of Fitter-cum=-Mechanic, --
(a) by direct recruitment : or
(b) by transfer or deputation of an official alreadv in
the service of any State Covernment or the
Government of India ;
{xxv) in the case of Typewriter mechanic, ==

(a) by direct recruitment $ ar

P the service of any State
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(b} by transfer or deputation of an official already in

the service of any State Government or the
Gove.ument of India -

i

{xxvi) in the case of Library Assistant .

{a) by direct recruitment ; or

(b) by transfer or deputation of an official already in
the service of any State Gowvernment or the
Government of India -

{xxvii) in the casge of Library Restorer :--

f (a) by direct recruitment i or

{b) by transfer or deputation of anp official already in
the service of any State Government or the
Government of India :

=
[
(=

{xxviii) in the case of Duplicating Machine Operator ;--

(a) by promotion from amongst Daftri ; or

(b) by transfer or deputation of an offieial already in

the service of any State Government or the
Government of India -

(xxix) in the case of Electrician {Junior Scale) ;1--

(a) by direct recrvitment - or

{(b) by transfer or deputation of ap official already in

I the service of any State  Government or the
Government of India :

(xxx) in the case of Laboratory .ﬁ.mmmwuu:ﬁw\ﬂm‘mumwu: -
{a) 75% by promotion from amongst
Attendant (Senior Scale) : apd

#

the rnvnﬂwnuﬂ%

{b) 25% by direct recruitment : op

El

{c) by transfer or deputation of an official already in
Government or the
Government of India -
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(xxxil) in the case of Moulder ,— -
(a) by direct recruitment ; or

{b) by tramsfer or deputation of an officlal already in
the gervice of any State Government or the
Government of India :

{xxxii) in the case of Black smith ,—
{a} by direet recruitment : or

{b) by transfer or deputation of an official already in
the service of any State Government or the
Government of Ind x

{xxxiii) in the case of Boile - Attendant =
{(a) by direct recruitmen : or

(b) by transfer or deput tion of an official already in
the service of an State Government or the
Government of India

{2} all promotions unless othe wise provided shall be made
on senlority-cum-merit basis and s siority alone: shall not confer
any right to such promotions.

Probation

10. {1} Persons appointed to any .post in the Serwvice shall
remain on probation for a peried of twe years, if appeointed by
direct recruitment ; and one year if appointed otherwise ;

Frovided that

{a} any period, after such .appointment, spent on
deputation on a corresponding or a higher post shall count
towards the period of probation ;

(b) any period of work in eguivalent or higher rank, prior
to appointment te any post in the Service, may in the case of
appointment by transfer at the discretion of appointing auvthority

be allowed to count towards the period of probation fixed under
this rule ; and

{c) any period of officiating appointment shall be reckoned
as period spent on deputation, but ne person who has so

HARYANA GOVT (AZ. (EXTRA.), DEC, 15, 1998
(AGHN 24, 1920 SAKA)

4071

cm:imwn& snall, on the completion of the prescribed period of
_H.c.,am:an be entitled to be confirmed, unless he is appointed
ageinst a permanent vacancy.

{(2) If, in the opinion of the appointing authority, the work

or conduct of a person during the period of probation is not
satisfactory, it may -

_ (a) if such person is appointed by direct recruitment,
dispense with his services : and

(b) if such person is appeinted otherwise than by direct
recruitment ;

(i) revert him to his former post : or

.mw: deal with him in such other manner as the terms and
conditions of the previous appointment.

{3) On ‘the completion of the period of probation of a
person, the appointing authority may ;

{a) if his work or conduct has, in its opinion, been
satisfactory ;

(1) confirm such person from the date of his appointment if
appointed against a permanent vacancy ; or

(i1) confirm such person from the date from which a

permanent vacancy occurs, if appointed against = temporary
vacancy ; or

) (iii) declare that he has completed his probation
satisfactorily, if there is no permanent vacancy ; or

.

(b} if his work or conduct has, in its opinion, been not
satisfactory ; .

(1) dispense with his service, if appointed by direct
recruitment, if appointed otherwise, reve#t him to his former
post or deal with him in such manner as the terms and conditions
of his previous appointment permit ; or

(ii) extend his period of probation and thereafter pass such

oﬂmmﬂ.wmwﬁnccw_mrmdm Bummmmcznrmmxm umﬁr
of probation : _. piry nm::ﬂ.nlam
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Provided that the total reriod of probation
extension, if any, shall not exceed three years.

includ ing
Seniority

11. Seniority,
be determined by t
the Service :

inter s of the members of the Service shall
he length of continuous Service on any post in

Provided that where thare are different cadres in the

Service, the seniority shall be determined separately for each
cadre :

Provided further that in the case of

direct recruitment, the order of merit determinad by the Eoard or
any other recruiting authority, as the case may be, shall not he
disturbed in fixing the seniority : .

members appointed by

Provided further that

appointed on the same date,

as follows ;

in the case of two or more members
their seniority shall he determined

{a) a member appointed by direet recruitment shall be
senior to a memher appointed by promotion or transfer -
{b) a member appointed hy
member appointed by transfer :

promotion shall be senior to gz

(e) in the case of member appointed by promotion or hy
transfer, seniority shall he determined according to the seniority

of such members in the appointments from which they were
promoted or transferred ; and

(d) in the case of members
different cadres, their geniority shall
pay, preference being given to a member, who was drawing a
higher grade of Pay in his previous appointment ; and if the rate
of pay drawn are also the same, then by length of their Service
in the appointments i+ and if the length of such service is alse

the same, the older member shall be senior to the younger
member.

appointed by transfer from
be determined according te

Liability to Serve

12. (1) A member of the Service shall be, liable to serve at
any place, whether within or outside the State of Haryana, on
being ordered =o to do by the appointing authority.
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{2) A member of the Service may also be deputed to serv

ETVE
under :
(i) a company, an association or a body of individuals
whether incornorated or not, whick is wholly ar sohstantially
owned or controlled by the State Government

nt. & municipal

corporation or a local authority or University within the State of

Haryana ;

{ii) the Central Government or a company, an association or
a body of individuals, whether incorporated or not, which is

wholly or substantially owned or controlled by the Central
Government : or

fiii) any  other State Government, an  international

organisation, an autonomous body not controlled by the Government
or a private body :

Provided that no member of the Service shall be deputed to
serve the Central or any other State Government or any other

organisation or body referred in clause {ii} or clause (iii) except
with his consent,

Pay, leave, pension and other matters

13. In respect of Pay, leave, pensi
trovided for in other matters these rules, the members of the
Service shall be gaverned by such rules and regpulations as may
have been, or may hereafter be, adopted or made by the
competent authority under the Constitution of India or under any
law for the time being in forece made Uﬁﬁwmmﬁmﬂmhmﬂmumgum.

on and all net expressly

Discipline, penalties and appeals

14. (1) In matters, relating to discipline penalties members
of the Service shall he Governed by the Haryana Civil Services

(Punishment and Appeal) Rules, 1987, as amended frém time to
time

Provided that the nature of penalfies which may he

imposed, the authority empowered to impose such penalties and
appellate authority shall subject to th i

(2) The authority competent ta

pass an order under clause
{c) or clause (d} of sub-rule (1) of

rule 9 of the Haryana GCivil
L]
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#

Services (Punishment and Appeals) Rules, 1987, and the Appellate
Authority shall be as specified in appendix to these rules.

Vaccination

5, Every member of the Service, shall get himself
vaccinated or re-vaccinated as and when the Government so directs
by special or general order.

Oath of allegiance

16. Every member of the Service, unless he has already
done so, shall be reguired to take the oath of allegiance to India
and to the Constitution of India as by law established.

Power of relaxation

17. Where the Government is of the opipion that it is
necessary or expedient to do so, it may,,6 by order for reasons to
be recorded in writing, relax any of the provisions of these rules
with respect to any class or calegory or persons, as with respect
to.

Special provisions

18. MNotwithstading anything contained in these rules the
appointing authority may impose special terms and conditions in
the order of appointment if it is deemed expedient to do so.

Reservation

19. MNothing contained in these rules shall affect
reservation and other concession required to be provided for
scheduled castes, backward class, ex-servicemen, physical

handicapped persons or any other class or category of persons in
accordance with the order issued by the 5tate Government in this
regard from time to time: :

Provided that the total percentage of the reservations so
made shall not exceed 50% at any time.

Repeal and savings
20. Any rule applicable to the Service and corresponding to

any of these rules, which is in force immediately before the
commencement of these rules, is hereby repealed :

Provided that any order made or action taken under the
rules, so repealed shall be deemed to have been made or taken
e Under the corresponding provisions, of these rules.
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APFENDLIE A
[See Rule 7]
5r. Designation of Posts Numbar of posts Total Scale of pay
Ho. Permarent Temporary
1 Z 3 L] 5 B
1 Physical Training i 3 4 B5. 2,000--G0==2 300=n75==
[nstructar 2,900--efficiency bar--100--
3,500,
2 Physical Training In- - 3 3 Rs,2,000--60--2,300--75-~
¥
structor-cum-Heste) 2,900--efficiency bar=-100-=
Superintendent 3,500,
3 Artist-cum-Proiographer -- i 1 R&. 1,600--50--2 300--gffi-
clency bar--60--2,660,
4  Technician-cus- - 1 1 B5. 1,600==50-=2 300--a5fi-
Dperator (ETectranics) ciency bar=--60--2_ 640
§ Workshop Instructor &0 11 126 Rs. 1,400--40-~7, 600--50--
2,300--eff iciency bar--60--
2,600
& Botller Incharge 3 1 4 RE. 1,400--40--1 §00==50=-=
2,300--efficiency. bar--60--
2,600,
1 [nstrument Repairer 'y - 4 Rs. 1,800-=40--1, 5600--50--
M.u.ﬁn_qq_u.w._q__ﬂ._.n_._n.___ bar==G0==
2,600.
8 Mechanic (Erade 1} 1 - 1 Ao, 1,400--40--1 600--50--
2,300--efficiency bar--60--
2,600,
9 Hotor briver- 1 3 4  Rs. 1,800=--80-=7,600--60--"
cum-Mernanic 2,300--efficiency bar--60-=-
2,600,
10 Lavoratary Technician am 51 51 mu.||._upﬂ._ui|..n||._..m.mn_..lmn_r|
2,300-=efficiency bar--60--
2,600,
V1 Laboratory Assistant - 6 6 F5.1,800--405.1,600--50--
2,300--efficiency bar--60--
1,600,
12 Librarian 5 Z i Rse 1, 400==80n], G00-=50-=

2,300--efficiency bar--60--
2,600,
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1 1 3 § 5 11
13 Studio pssistant - 1 L] __:..._.h_un_.qnn_qn._.mna.-ma...
Z,300--ef fichency par--B0-= 29 glectrician (Junior 1 - 1 WS g§50--20--1,150--effi=
2,600, scalel chency _wn..!.Mm-L.uS.
14 praftsman 1 1 7 RS- ._._E.ﬂ_.-__a:..__mna..ma a0 Laboratory hssistant 117 1 18 nm.mma!.m?i,_.._ma!n__:-
7,300--¢ff igiency DaT=" 0-- (General) ciency bar--25-=1,500-
7,600,
16 Assistant praftsman 1 53  Rs. 1,400--40--1,600--50=- Hiupgar ) ! e Vo Re.980e-20--1180-cef T
2.300--effictency bar=-60-- _. ctency bar--25--1,800-
2,600, . } 17 Blacksmith 1 - 1 LET _uwn_i-mnuu.__.._un-!u:..-
16  Technician-cums -- 10 10 RS f___aa!,am-.#.man!.mu: - chancy par--2§--1,500.
Mechanic 7,300--efficienty par--6l-- 33 foiler Kttendant 1 == 1 Rs- mmn!.m?.-..._mn_--w._;_-
2,600, clency par-=25--1,500.
17 flectrictan ] 3 L] RS- __.mS!.un_-.....wm__T.n__.....

{senior scale) cliency v._.__..:_._n?n,n___g.

1@ TeclDle Maker - i 1 RS+ ...n:a--ua-1_.mmu--m4..___7
ciency par--40--2,040.

19 Mechanic (Grade 11} 1 - 1 RS, ,.vmn_u:u?-fm_mu-..:h_-
ciency bar--40--2,000.
20 oriver e 19 19 5. ..vm.“.n_:.un..-,..mm__nuu.:h_- !
ciency anﬂu.._&.:n.iut_“_u Sk
[special Payl
21 .___..:Eﬂ:nn..win -- 1 1 Rs. ._.m__.._au.uu..-._.mm:--m:,.-
_.m._.nwl...-: clency par--40=--2,040.
72 Junior Hechanic - i 1 RS- .__.naa.-u_“_--_:mma!.n._ju
;-n:-..:nn: ciency _..hwqu..nn_..-m,_..__;.
23 Carpanter-cums 1 - 1 s wwnnumn_l._Lmau.u—..T_iq.._n-_ i
pactern Maker g par--25--1,500. 5

= e e ——

74 q__.nwm..-__.._._.l.#mnsps.__n 1 .- 1 BS. mm.n_u.m._.._.L.Jmu-..a_:...n:?nu_ ’
bar--25--1,500. | .
75  Typewriter pechanic - i i ns. g50--20-=1,150--effi
ciency par--25--1,500
- s
26 Library hssistant A b ¢ s, 950--20--1,150--effi- J
ciency har=-25-=1,500.
27  LAbrary fAestorer 1 -= 1 Rs. awa-.mn_.ug_._.mnunaﬁ_—.._; )
ciency par--25--1,500.
28 puplicating Machine i - 1 Rs. mmau.na.-._-..mn._.&j.

Qperator

clency ?.__....uumuu___,mg.
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AFPENDIX-B
[5ea fula 7]

Sr.Designation of
No. posts

Academic Qualifications, if
any, for direct recruitment

Academic Qualifications, {f
any for, appointment other
than by direct recruitment

1 Physical Training
Instructor

2 vrwu*nuéqf._=‘=u
Instructor-cum-

Hostel Superintendent

3. Artist-cum-
Photographer

(1) Second Class Haster Degree
in Physical Education or
Second (lass Master fOegres
In Arts or Science with
Bachelor Degree fnPhysical
Educaticn from a kecognised
Institution or Unfvarsit

{41) Knowledge of Hindi upto
= Matric Standard.

(1) Second Class Master Degres
fn Physica) Educatien or
Second Class Master Degre:
In Arts or Science with
Bachelar Degree in
Physical Education fram &
Recognised Imstitution

or University,

[14) Enowledge of Hingi upto
Matric Standard,

(1) 5 years Diploma in Applieq
Arts with photagraphy as
ene of the special Fapurs
from a Recognized Institu-
Lian or University,

R

3 years Diploma in Commer -
clal Arts from a rece-
gnised fnstitution or
University with twa years
experience in photugraphic
pracessing and Applied
Arts,

LR

t1) Secand Class Master begree
in Physical Education ar
Second Class Master Degree
in Arts or Science with
man:m_uﬂamnwum in Physical
Education from a Recognis-
ed Institutionor Universit

{i1) Enowledge of Hindj upto
Matric Standard.

1] Second Class Naster Degres
in Physical Education or
Second Class Master Degres
in Arts or Science with
Sachelor Degree in
Physical Education from
4 Recognised Institution
or University,

111) Knowledge of Hindd upto
Hatric Standard,

[1}) 5 years Diploma in Applied
Arts with photography as
one of the special papers
frama Recognised Instity.
tion or University,

oR

3.years Diploma in Conmer-
cial Arts from a reco-
gnized institution ar
University with tws Years
mxwmﬂ*¢=nm4=u:nﬁan1mﬂsﬂn
Frocessing and Applied
Arts,

oR

-
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4. Technician-cum- (i)
Dperator (Electro-
nics)

(1)

5. Workshop Instructer |

fit)

Industrial Trefning Institute
orF Equivalent Certificate

in Phatagraphy with atleast
B0% marks with twg years
experience in Photagraphic
precessing and Applied

Arts ;

Enowledge of Hindg upta i1
Matric Standard,

1st Class Diploma fn (1)
Electronics and Communi-
cation Engineering with

3 years experience |n
speration and maintenance

af 16 mi1Vimetre/B nili4-
metre film projector and
cperations of Reprographic
Machinery ;

Knowledge of Hindi upto [44)
Matric Standard,

Matric or its equivalent ;
14]

Industrial Tratninginsti-

tute Certificate or fts {1}
eqguivalent in the trade

with atleast 60% marks

{the relevant trade to be
Indtcated at the time of
recruitment) 3 {41)

Industrial Training in-
stitute or Equivalent
Certificate in Phatograph
with atleast G0% marks
With two years experience
in Photographic procassing
and Applied Arts ;

| Enowledge of Hindi upto
Matric Standard,

Tst Class Diploma in
Electronics and Communi-
cation Engineering with

3 years experience in
operation and maintenance
of 16011 limetre/8 mit1i-
metre Fila projector and
aperations of Reprographic
Machinery ;

Knowledge of Hindi upto
Matric Standard,

BY PROMOTION -

§ years epperience as
Elsctrician [SeniorScale)
Teal Die Maker, Mechanic
Grade-11, Junior Meckanic
{Electrical) Junior Mecha-
nic {Mechanical),

BY TRANSFER :
Katricor its tquivalent ; *

'

Industrial Training In-
stitute Certificate or
its equivalent in the
trade with atleast 0%
marks {the relevant trade
te be indfcated at the
time of recruftment) ;




._ HARYANA GUVT GA;
4080 HARYANA GOVI GAZ. (EXTRA.), DEC. 15, 1998 s, e sy :E

.. , . . AGHN ;
Ahmwzmh.uann s { 24, 1920 SAKA)

1 2

. k|

1 Z 3 4 - *

7. Instrument Repairer 1] Matric with Industrial {1) Hatric with Industrial

. T e Training Institute Certi- Training Institute Corti-
Standard. Standard, ficate in Instrument

ficate in Instrument

Mechanic Trade with atleast Mechanic Trade arF itter

{4%] Craft Instructor Training (fiv) Craf Instructar Training

Course In respective trade Course in respective trade 60 marks ; or Mechanist Trade ;
or two years experience in or two years experience {81) 2 years professional or GRS s aruer tancaig
trade after attaining the in trade after attaining practical experience in Mechanic Grade-17 or
basic qualifications. the basic gualifications, handling and repairing or Fitter-cum-Mechanic ;

maintenance of Electrical, __

The practical experience The practical experience . B Kb T it e
should be in a recognised should be in a recognised e Sl Myl M ronics
institute [Recognised by institute |Recagnised by g M i avernment
| | A1l India Council for A1) India Counci) for Bovernment i
| Technical Educaticn or Technical Education or 1191) Knowledge of Hingd upto
_ Goverpment of Indfa or in Government of Indiacr in Matric Standard ;
_ & Public Limitea Company); aPubMc Linitad Compa 8. Mechanic Grade-] (4] st Class e 4 SRS
[ OR OR Instruments Technology or
“ {i) Matric or eguivalent ; (1] Matric or egquivalent ; nn_g__,_nug_“hm . BY PROMOTION :
| £ Matr
| {14} Dipd i Hatric with Industrial ._1~._..,_M5i._””m”ﬂ”.._”ﬂ1._.._r
plome in Enginearding fn (11} Diploma in Engineering in Training Institute Cortifi- g I ute Car
' relevant trade from Reco- relevant trade fromReco- et ta MEENAATC E TEkeH Trcas tificate in Mechanic ar
_ gnised Institute or Poly- gnised Institute or Paly- " R A Nt Bt e Fitter Trade ;
| technic awarded by State technic awarded by State k
| Board Technical Education Board Technical Education ; (41} 3 years practical (i1} 5 years experfence as
| with atleast 60% marks and with atleast 60% marks and experience in & Government Mechanic Grade-11.
_ Craft Instructor Training Craft Instructor Training or Semi Government Drgani-
Course passed and ex= Course passed and ex- satfon or Public Limited
ﬁ perienced Candidate will perienced Candidate will Company.
be preferred ; be preferred ; * R—
“ {11} Hindi upto Matric Standard. [i1] Hindi upto Matric Standard y (i) 15t Class Eh_-.u_._._u in :
| 6. Boiler-lncharge (1] Atleast 1st Class Matric (1) Matric with Science ; & Surgical Imstrument Tech-
I with Science vl +_._u._nm_._2 or equivalent or
] {14) Boiler Attendant Certifi- (i1) Boiler Attendant Certifi- . B __-_.”M._n with Industrial
| ning Institute Cer-
| cate Recognised under cate Recognised under ificate i
| Indian Boller Act 1923 ; Indian Boiler Act 1923 ; 8 L in Mechanicy
tter Trade with atleast
(114} 3 years practical ex- {141} 3 years experience as 60% marks,
perience an 011 Fired Beiler Attendant in a
I E Botler Operations ; Government Folytechnic or {11} 5 years practical s
Technical Institute ; - perience in a Bovern-
{iv) Knowledge of Hindi upte [1v) knowledge of Hindl upto ment Polytechnic or
Matric Standard ; Matric Standard ; k ; N - Technical Institution:
[

JI “uves wigp 2tleast 2 ¥Earc
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g, Motor Driver-cum-

Mechanic

10. Laboratory
Technician

11. Laboratory Assis-
tant (Pharmacy)

12. Litrarian

Matric with Industrial
Training Institute
Certificate in Mator
Msrhanic Trade with atleast
£0% marks and must possess
a heavy wehicle driving
licence issued by Motor
Yehicle Authority 3

(i)

(i1} Dne year experience as
Driver-cum-Mechanic ;

{411] krowledge of Hindi upto
Matric Standard ;

{1} 3 years Diploma with
atleast 60 marks In

relevant trade 3

(i1} One year practical ex-
perience in  Government
or Private Limited Comoany ;

[111) Matric with Science ;

{1v] Knowledge of Hindi upto
Matric Standard ;

Ist Class Diploma im
Pharmacy from a Recognised
Institution or State Board
of Technical Education and
rogistered with Pharmacy
Council of India or any
State Pharmacy Act ;

{1}

{11) Knowledge of Hindi upto

Matric Standard ;

(1] Braduate with Diploma oF
Degree in Library Science

with atleast 60% marks ;

{i1) Knowledgs of Hindi upta
Matric i

(1) Matric with Industrial

13. Studio Assistant (i) Ist Class Diploma in (1)
Training Institute Cer- Architectural Assistantship
tificate in Motor Mech- from & Recognised Institu-
anfc Trade with atleast tion or State Baard of
0% marks and must Technical Education ;
possess a heavy vehicle
driving licence issued E
wﬂn“oﬁaw ¥ehicle Autho- (i) ”HN”MMuM”mﬂ“mﬂ“=w4 uoto
r :
{1i) One year experience as ' . Draftsman (i) Matric with Industeial (i}
Driver-cum-Hechanic ; Training Institute Certi-
[11] Knowledge of Hind! upto . ficate 1n Civil or Mech-
" Watric Standard ; anical Orafismanship with
atleast 60% marks and
{1} 3 years Diploma with ? years professional
atleast 60% marks in . R
relevant trade ; | =
ii i ex-
f NHMJ”MM“ ”“nmwtww:amjn - Ist Class Diploma in Civid
or Private Limited Com- or Mechanical Ergineering
pany of 3 years duration from a
] a Recogrnised [nstitute ar
{411} Matric with Science ; State Board or Technical
{1¥] Knowledge of Hindi uoto Education ;
Matric Standard 3
{i% lIst Class Diploma in {11) Knowledge of Hindi upto (11)
Pharmacy from a Reco- Matric Standard :
gnised Institution or .
State Board of Technical ¥ 15. Assistant {1) Mapric with Industrial 1)
Education and registered Drafteman Training Institute Certi-
with Pharmacy Council of ficate in Civil or Mech-
India or any State m. anical-Oraftsmanship with
Pharmacy Act atleast B0% marks ;
{11} Knowledge of Hindi upto {11) Two years experience Wm#u
Matefc: Standard § [117] Knowledge of Hindi upto
(i) Matric or equivalent Matric Standard ;
. with two years Diploma
jn Litwary Science 16. Technician-cum- {i) Diploma in Mechanical )
Kachanic Engineering production or
{ii] 5 years experience as

Lib Assistant 3 Maintenance Engineering
ibrary tj

B

from a Recognised Insti-
tute with atleast 2 sears

Ist Class Diploma in
Architectural Assistant-
ship from a Recognised
Institution or State
Board of Technical
Education ;

(11} Krowledge of Hindi upto

Matric Standard ;

Matric with [ndustrial
Training Institute Certi-
ficate in Civil or Mech-:
anical Draftsmanship with
atleast 60% marks and

2 years professional
experience ;

OR

Ist Class Diplipma in
Civt] or Mechanical
Engineering of 1 years
duration from a Recognis-
ed Institute or State
Bnard or Technical Edu-
cation ;

Knowledge of Hindi upto
Matric Standard ;

Matric with Industrial
Training lnstitute Certi-
ficate in Civil or Mech-
nical Draftsmanship with
atleast 60X marks ;

Two years experience

{i11) Knowledge of Hindi upto

Matric Standard ;

Diploma 1A Mechanical
Enginearing production or
Matntenance Engineering
from a Recognised Insti-
tute with atleast 2 years
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1 2 3

experience in an Industry
registered under the Com-
paniss Act, 1956, in the

field of maintenance and

equipment ;

experience in an industry
registered under the Com-
panies Act, 1956, in the
fleld of maintenance and
equipment ;

OR R

Two years Industrial
Training Institute Certi-
ficate in the concerned
Trade with atleast 5
years experience in an
industry registersd under
the Companies Act, 1956,
in the field of mainte-
nance aof Machinery and
Equipment ;

Two years Industrial
Training Institute Certi-
ficate in the concerned
Trade with atleast §
yoars experience in an
industry registered gnder
the Companies Act, 1956,
in the field of mainte-
nance of Machinery and
Equipment ;

(i1)Hindi uptn Matric (11) Hind{ upto Matric
Standard Standard
1 17. Electrictan (1) Matric or equivalent witn (1) Matric or equivalent with

. Fitter Trade with atleast
_m \ E0% marks ;

{Senfor Scale) Indus-Training Institute

Certificate in Electri-
cian Trade with atleast
60% marks ;

Indus=Taining Institute
Certificate in Electri-
cian Trade with atleast
2 years experience as

Junior Scale Electrician ;
{ii] 2 years experience as

Electrician ;

[111]) Knowledge of Hindi upta
Matric Standard.

18, Tool : 3
Die Maker (i} Matric or its equivalent; (4] Matricor its equivalent ;
[11) 2 years Certificate inTool [1i) 2 yearsCertificata in Tanl
and Die Maker Trade from and Die Maker Trade from
Industrial Training Insti- Industrial Training
tute ; Institute ;

[i11} Enowledge of Hindi upte

(111) Knewledge of Hindi upta
Matric Standard. .

Matric Standard,

19, Mech i =
anic Grade-11 (1) Matric with Industrial (1) Matric with Industrial

Training Institute Certi- Tratning Institute Certi-
ficate in Mechanic or ficate in Mechanic or

Fitter Trade ;

e H
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{11] 3 years experience in

Gowernment or Semi Govern=-

ment or Public Limited
Company ;

{111} Epawledge of Hindl upte
Hatric Standard.
20. Driver (1) hiddle with Hindi ; and

{11] Heavy vehicle Oriving
Licence with 3 years ex-
perience alangwith ex-
perfence of driving Car/
Jeep etc.

o

10 years experience of
driving in Hilitary.

1. dunior Mechanic (1) Matric or equivalent ;

{41} 3 years practical ex-
perience in Government
Polytechnic or Technical
Institution ;

[1i1) Knowledge of Hindi upto
Matric Standard.

(1) Middle with Hindl ; and

{11} Heawy Yehicle Driving
Licence with 3 years ex-
periecne alongwith ex-
n.w*nsnm of driving Car/
Jeep etc.

{i11) 2 years experiante-of
driving in Military ;

(i}

10 years experienace of
driving in Hilitary ;

(1] MWatric or equivalent §

{Electricall
{47) Industrial Training Insti= (§9) Industrial Training Insti-
tute Cartificate in tute Certificate in
Electrician Trade with at- Electrician Trade with
teast 60% marks with 2 years stleast 60% marks with
practical experience in tha 2 years practical ex-
relevant field ; perience in the relevant
field
{991) gknowledge of Hindl upte {1i1) Knowledge of Hindi upte
Matric Standard. Matric Standard .
22, Junior Mechanic (1] Matric or equivalent | {1} Matric or equivalent ;
(Machanical)

{i1) Industrial Traintng insti- [11) Industrial Training Insti-

tute Certificate in
Mechanical with atleast
60% marks with 2 years
practical experience in
the relevant field

{141] Knowledge of Hindi wpto
Matric Standard,

tute Ceriificate in
7 Eechanteal with atleast
501 marks with 2 years
practical experience in
the relevant field ;

{1411 knowledge of Hindi upto
Matric Standard.
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24, Fitter-cum-
Mechanic

Mechanic

|

23. Carpenter-cum=- f1) Matric with Industrial {1}
| Pattern Maker

Tratning Institute Certi-
ficate in Carpentry or

Pattern Making Trade with
atleast E0% marks

{48} Enowledge of Hinci upto {41}
Matric Stamdard.

{11 Matric with Industrial (1}
Training Imstitute Certi-
ficate in Fitter-cum=
Hecharic Trade with atleast
602 marks ; .

tit] knowledge of Hindd upts i)
Matric Standard.

25. Typewriter- (1) Matric with 3 years ex- {41

perience as Typewrfiter
Mechanic in Government or
seri Government Organisa-
tion in Public Limited
Compary ;

(it} Knowledge of Hindi upto 141)
Matric Standard.

_ 26, Library Assistant (4] Matric or eguivalent with [i)

2 years Diploma in
Library Science

(i1} Knowiedge of Hinci upta
Matric Stancarc

27. LibraryRestorer (1) Matric or Higher Sacordary (1)

vr gguivalent ;

1

[4i] 2 years Diploma ar 1 year [41]
Certificate in Library
Sclence from a Recoontsed
Instituta

[i48]) & years enjerfonce in
rJU1mﬁm“

Livl Erowiedss of Hingi

£ Btandard.

Matric with Industrial
Iraining Ilnstitute Certi-
ficate in Carpentry or
FPattern Making Trade with
atleast 60% marks ;

KEnowledge of Hind| upto
Matric Standard,

Matric with Industrial
Training institute Certi-
ficate in Fitter-cum-
Mechanic Trade with atleast
EC% marks ;

Encwledge of Hindi upt
Matrfc Standard.

Matric with 3 years ex-
perignce &5 Typewriter
Mechanic in Gevernment ar
S5emi Government Organfsa-
tian in Public Limfted
Company ;

Krowledge of Hirdi upto
Ratric Standard

4 years gxperience as
Ligrery Assistant in
Gavernmens: {ffice or
Tnst Lian

Patric or Bigher Secondary
oroogalvalent
€ years DipToma ar | year
Certificate in Library
Science froma Recognisad
Instftute ;

azrz gNzerience in

ugta

%

HARYTANA GOVT GAZ. ,EXTRA.),

DEC. 15, 19938 4087

(AGHN 24, 1920 SAKA)

£8. Ouplicating Machine
Operator

23. Electrician Junior (i) Matric with Industrial

Scale Training Certificate tn
Electrician Trade with
atleast 60% marks ;

(11) Knowledge of Hindi upta

Matric Standard j

0. Laboratory [1) Matric with Science with
Assistant atleast 60T marks ;
[General)

{i1) Knowledge af Hindi upto
Matric Standard.

31 Moulder {4#) Matric with Industrial
Training Institute Certi-
ficate in Moulding or
Foundry ;

[11] Knowledge of Hindi upto
Hatric Standard.
32, Blacksmith [i} Matric with Industrial

Tratning Institute Certi-
ficate in Smithy Trade

{990 Knowledge of Hindi upte

Matric Standard.

33, Boller Attendant () Matric with Science with
2 ywars practical ex-
perience im 01l Fired

Bofler Dperation ;
Ok

(4} Atleast Middle pass with
knowledge of reading and
writing Kindi & English ;

{11) Knowledge of handling tha
duplicating machine
[Gostetner Machine] ;

(19113 years experience as
Daftri.

[1} Matric with Industrial
Training Certificate in
Electrician Trade with
atleast 60% marks ;

{11] 3 years practical ex-
perience in handling,
maintaining & repairing of
electricel appliancesor
tnstruments.

{11 Matric with Science ;

[11] 5 years experience as

Laboratory Attendant
{Senior Scale).

{8} Matric with Industrial
Training Institute Certi-
ficate in Moulding or
Foundry 3

(14] Enowledge of Hiadi upto
Matric Stapdard, )

[} Matric with Industriz]
Training Institute Corti-
ficate in Smithy Trame ;

1

(11) Knowledge of Hindi upte
W\ Matric Standard.

(4] HMatric with Science with
Z years practical gx-
perignce in 0§) Fired
Boiler Operetion ;

oR
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patric with Boiler Attendant Matric with Boiler Atten-
tertificate under Indian dant Certificate under
goilers Act, 1923 ; Irdfan Bodlers Act, 1923 §

{1§) wnowledge of Hindi upte {41) Knowledge of Kindi upto
Matric Standard. Hatric Standard.
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APPERNDIX C

[5ee Rule 14{1)]

5r. Destanation of Appoint- Hature of Penalty Ruthority Appellate Second &
No. Posts ing Empowered Authority Final
Authg- to impose Butho-
rity penalty rity,
any
MIKOR PERALTIES
1 Physical Training Oirector (i) Warningwith a pirector Secretary to Governs
Instructor copy An the personal Governmént  mént
file (Character Haryana,
Rol1) Technical
Educatian,
Department.

2 Physical Trafning
Instructar-cyn=
Hostel Superin-
tendant

3 Artist-cum-
Fhotographer

4 Technician-cun-
Operator (Elec-
tronfcs)

5 Workshop Instructor
6 Boiler Incharge
T Instrument Repafirer
& Mechanic Grade-1

3 Motor Driver-cum-
Hechanic

10 Laboratory Tech-
nician

11 Laboratory Assis-
tant [Pharmacy)

12 Lib

rian
13 Studioe Assistant
14 Draftsmen

15 Assistant Draftsman

{ii) Censure ;

{1ii] Withholding of
promotion ;

{iv) Recovery from pay

cf the whole or part

of any pecunfary loss

caused by negligence

or breach of orders to

the Central Govern=

ment or State Govern-

ment or to @ wJmpany

and association or bady

of individuals whether

incorporated or not,

which is wholly or

substantially owned

or controlled by the

Government or to a

local authority or

university set up by &

an Act of Farliament or

af the Legislature of .
a State ; and 4

(%) Withholding of in-

crements of pay with=

out cumulative effect ;
’
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16 Technician-cum=-
Mechanic

17 Electrician {Senijor
Scalel

16 ToolDie Maker

19 Mechanic [Grade=1])
Z0. Driver

21 Junior Machanic
[Electrical)

22 Junior Mechanic
[Mechanical)

23 Carpanter-cum-
Pattern Maker

24 Fitter-cum-Mechanic
25 Typewriter Mechanic
26 Library Assistant
27 LibraryRestorer

28 Duplicating Machine
bperataor

2% Electrician {Junifar
Scale}

30 Laboratory Assistant
{General}

31 Moulder

_ f . ]

cksmith

_@ 33 Boiler Attendant

MAJOR PEMALTIES ;

{vi) Withholding of in-
crements of pay with
cumulative effect :

[w§1) Reduction to a
lower stage in the
time scale of pay for
2 specified porind
with no further direc-
Lions as to whether or
not the Government
Employee will earn
increments of pay
during the period of
such reduction and
whether on the expiry
of such pericd, the
reduction will ar will
not have the effect of
postponing the future
increments of his pay;

{vifi) Reduction toa
lawer scale of pay,
Grade, post or service
which shall ordinarily
be & bar to the promo-
tion of the Gavernment
Employee to the time
scale of pay, Grade,
post or service from
which he was reduced,
with or without further
directions regarding
conditions of restora-
tion to the grade or

post or service from which
the Government Employee
was reduced and his
senfority and pay an such
restoratinme to that
grade, post, or mm1¢+nar

(1%) Compulsory Retirement ;

{x) Removal from service
which shall not be a
disqualification for
futire employment unde
the Governaent ;

(1) Dismissal from
service shal)l ordinarily
be adlo qualificatian
for future emp loyment
under the Government,
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...I-It.l
Sr. Desigration of hppoint= Nature of Penalty Authority MAppellate Second &
No. Posts ing Empowered Autharity Final
Autho- to impose Autho-
rity penalty rity, §f
any
1 2 3 4 5 B !
1 Physical Training Director | Reducingor with- Director Secretary Govern-
Instructor holding the amount toGovern-  ment
of ordinary or addi- ment Haryana
2 Physical Training ¥ i :
tional pension under Technical
Instructor-cum- 13
the rule governing Education
Hoste 1 Superin-
ing pension ; Department

tendent.

3 Artist-cum-
Photographer

4 Technician-cum-
Operator
{Electronics)

5 Workshop Instructor
6 Boiler Incharge
T Instrument Repairer
8. Mechanic Grade-1

3 MotorDriver-cu
Mechantc

10 Laboratory Te? - ign,

11 Laboratoryfs=izt2nmt
{Pharmacy)

12 Librarian

13 Studio Aszistant

14 Draftsman

15 Assistant Oraftsman

16 Techmician-cums-
Mechanic

{41} Terminating the
appointment otherwise
thanon his attaining
the age fixed for
superannuation.

HARYANA GOVT GAz. (EXTRA.),
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3

§

23

24
25
26
27

28

2%

30

Ed )
iz
33

Electrician {Senior
Scale)

Too 1 Die Makar
Mechanic (Grade-11)
bOriver

dunior Mechanic
(Electrical)

Juniar Mechan e
H:mnhn=+nndu

Carpanter-cum-
Fattern Maker

1*ﬁﬁn1-ncar¢mnra=*n
Typewriter Mechanic
Library Assistant
Litrary Restorer

Duplicating Maching
Uperator

Electrician
(dunior Scale)

Laboratory Assistint
{General)

Houlder

Blacksmith

‘Bailer Attendant

DEC. 15, 1998

PREM PRASHANT,

Department.

+

IAS,

Commissioner § Secretary to
Government Haryana, Technical Education

4093



2044. HARY ANA GOVT. GAZ. (EXTRA.), NOV. &, 2013
(KRTK. 17, 1935 SAKA)

[Authorised English Translatiei |
HARYANA GOVERNMENT
TECHNICAL EDUCATION DEPARTMENT
Motification

The &th November, 2013

No. G.S.R. 49/Const./ATL 309/2013.—In exercise of the powers conferred
by the proviso 1o article 309 of the Constitution of India. the Governor of Haryana
hereby makes the following rules further to amend the Haryana Technical
Education Department, Ministerial Field Establishment other than Technical Staff
{Group-C) Service Rules, 1996, namely i— ’

1. ‘These rules may be called the Haryana Technical Education Department,
Ministerial Ficld Establishment other than Technical gaff (Group-C) Service
{ Amendment) Rules, 2013,

2. In the Haryana Technical Education Department, Ministerial Field
Establishment other than Technical Staff {Group-C) Service Rules, 1996 (hereinafter
called the said rules), after rule 9, the following rule shall be inserted, namely ' —

wga, (1) Typing test is substituted with the State Eligibility Testin
Computer Appreciation and Applications (SETC) as a part of service
requirement for Clerks, Steno-typists, Junior Scale Stenographers and
Senior Scale Stenographers. The State Eligibility Test in Computer
Appreciation and Applications (SETC) shall be a post requisite
condition/qualification which all the newly recruited/appointed Clerks,
Steno-typists, Junior Scale Stenographers and Senior Scale Stenographers
in the Government Depaﬂmentsiﬂrganizalions shall have to qualify.
The existing Clerks, who have been promoted from Group-D and
Restorer etc. who have not passed the typing test 1ill date as required
under the Service Rules shall have an option either to pass the typing
test or the State Eligibility Test in Computer Appreciation and
Applications (SETC). The Steno-typists, Junior Scale Stenographers
and Senior Scale Stenographers shall also have to qualify stenography
test as prescribed in the Service Rules.

(2 The candidate shall have o qualify the State Eligibility
Test in Computer Appreciation and Applications (SETC) within the
probation period of two years, extendable by one year in case of direct
recruit. The candidate appointed against the aforesaid categories of
posts in Group C <hall not be entitled to earn any increment in his/her
pay scale till hefshe qualifies the said test. failing which the services of
such employees shall be dispensed with. The persons who are promoted
1o the post of Clerk and Steno-typist shall also qualify the State Eligibility
Test in Computer Appreciation and Applications (SETC) within the
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period of probation of one year extendable by one year. failing which
hesshe will be reverted back.

{(3) The Government of Haryana hereby authorizes the Haryana
State Electronic Development Corporation Limited (HARTRON) or any
other agency as prescribed by the Government, as the authorized Agency
for conducting the State Eligibility Test in Computer Appreciation and
Applications (SETC). alongwith a test in typing speed in accordance
with the syllabus as the State Government may specify in this regard
from time to time, besides the syllabus already provided in sub-rule (4)
of this rule. The ‘pass’ certificate issued by HARTRON or any other
agency. as approved by the Government, would be accepted as an
evidence of the fulfilment of the prescribed condition in the Service
Rules.

{4} The syllabus for the State Eligibility Test in Computer
Appreciation and Applications {SETC) would contain Word Processing,
Internet Browsing and E-mail management only.

(5} Inthe case of Clerks, typing speed of 30 words per minule
in English and 25 words per minute in Hindi converted with equivalent
key depressions in both cases as the typing speed. would be tested on
computers,

{6) The employees possessing the following qualifications
are exempted from taking the State Eligibility Test in Computer
Appreciation and Applications {(SETC) :—

(i)} M, Tech./B.Tech. (Computers), M.C.A., B.C.A.or Diploma
in Computers from the recognized institutions e.g.
Polytechnics;

(i) Basic Computer Literacy Certificate from any recognized
centre established under the National Institute of Electronics
and Information Technology (NIELIT) [erstwhile DOEACC
Society];

(iii) Haryana State - Certificate in Information Technology
[HS-CIT] from the Authorised Learning Centres (ALCs) of
the HKCL;

(1v) Candidates/femployees who have already passed the SETC
and the same is valid at the time of joining the service. The
State Eligibility Test in Computer Appreciation and
Applications (SETC) passed by any candidate earlicr shall
be considered valid for a period of five years from the date
of issue of such certificate by HARTRON or any other
agency authorized by the Giovernment; and

{v) Physically disabled candidates L.e. amputation of hand (Left
and Right) Amputation of upper limbs, Paralysis of Radial
Nerve (Radial Nerve Palsy) of either upper limb. Declination
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B

degenerative disorder effecting the nervous system which
may cause paralysis and atrophy of the hand and its muscles
and Visually Handicapped

However, these employess, with ihe exception of those
mentioned under sub-pzra (v} above, shall be required to
clear the “typing test’ being part of the State Eligibility Test
in Computer Appreciaticn and Applications (SETC).”

3. In the said rules, in Appendix B,—

in

(i)

(111

(V)

against serial number 9, under column 3. for existing item (i), the
following items shall be substituted, namel ¥ —

iy 1042
against serial number 10, under column 3. for existing item (i}, the
following ttems shall be substituted. namely :—
(i) 10+2 ;™
against serial number 11, under column 3, for existing item (i}, the
following items shall be substituted, namely '—
(1 10427
against serial number 12,
(a) under columns 3, for existing items, the following items
shall be substituted, namely -—
(i) 10+2;
(i) Knowledge of Hindi upto Matric Standard;
{ni) existing item (iii) omitted in view of rule 9A";

th} under columns 4, for existing items the following items
shall be substituted, namely . —

Uy 10+2;

(i) Hindi upto Matric Standard:

(i1i) 5 years experience as Record Restorer or Group D
employees;

(iv) existing item (iv) omitted in view of rule 9A.",

DHANFAT SINGH,
Frincipal Secretary to Government, Haryana.
Technical Education Department,
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